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York, North Yorkshire and East Riding Local Enterprise Partnership 

 

Skills and Employability Board 

 

Minutes of meeting 

 

02 December 2015 (10.00 – 12.00) 

 

Da Vinci Suite, The Catalyst, The University of York, Heslington East, Baird Lane, 

YORK, YO10 5GA 

 

Members 

 
1. Ruth Smith (Chair)  PM Management Consultants Ltd 
2. Sue Gradwell   NYBEP 
3. Jo Corney   DWP 
4. Jill Hodges   North Yorkshire County Council 
5. Sue Vasey   Your Consortium 
6. Paul Murphy   Higher York 
7. Maxine Squire   City of York Council 
8. Allan Stewart (Vice Chair) Selby College 
9. Paul Bell    East Riding Council 
10. Matt Parsons   York Potash  
11. Margaret Hicks-Clarke  Independent 
 
Secretariat 
 
1. Annabel Jelley   Local Enterprise Partnership 
2. Peter Johnson   Local Enterprise Partnership 
 

Apologies 

 

1. Trevor Burton   Millthorpe School 
2. Emma Smailes   FSB 
 

Guest 

 

1. Anthony Knowles  NAS/SFA 
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Skills and Employability Board meeting 
 

02 December 2015 - 10.00 - 12.00 

 

Action points from this meeting: 

 

AP1 (SG)  To distribute to members an update on the careers strategy group 

AP2 (PJ)  To distribute Apprenticeship information to members of the Board 

AP3 (PJ)  To circulate SEB meeting dates for 2016 

 

 

1. Welcome, agree previous minutes, actions and matters arising (RS) 

 
RS welcomed and reminded members of requirements should any area of 
discussion be a potential conflict of interest. AJ said that for transparency the LEP 
would like to be in a position whereby minutes could be published. The onus would 
be on individuals to express matters that may be commercially sensitive. 
 
No matters arising. Minutes accepted as true representation other than minor 
changes regarding the Scarborough Engineering Week – AJ said that information 
and invitations had been sent and not JH. The LEP has partially funded the event 
and not fully funded it. 
 
Status of previous action points: 
 
AP1 (AJ) On-going, if no response by mid Jan 2016 then AJ will contact Ellis 
Patents. 
AP2 (JH and MS) On-going 
AP3 to 5 Completed 
 

 

2. Closure of SSW and LRF (AJ) 
 
The LEP has only recently received the SSW and LRF Closure Report from GIFHE, 
it was expected end September. SEB are aware of difficulties that were encountered 
with GIFHE. A review meeting has evaluated what outcomes were intended against 
what was achieved. The SSW and LRF brought about positives and also issues. 
Contract outputs and lessons learnt are listed in the Skills Update on pages 3 to 5. 
Although the high number of general training outcomes is surprising and 
disappointing (e.g. First Aid, Food Hygiene) generally Providers felt that these 
learning outcomes were of value because they attracted Learners to more 
specialised training. Nonetheless it was agreed that this aspect should be avoided in 
future funded Programmes. Furthermore, it is believed that some employers are 
holding back paying for essential training as they now expect it to be funded by 
SSW. AJ said that the formation of the SEB was vital; it helped pressure GIFHE to 
improve its delivery. This governing Board will need to be in place at the start of the 
next SSW.  
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AJ said that future skills funding will need to reach broader sectors and also remote 
locations (Skills Update document page 2). For the next Programme we need to 
determine what skills are needed; how to deal with overlap with the other two 
Yorkshire enterprise areas; how best to communicate with employers; the criteria to 
bring in the next client manager. 
 
The thirteen LRF Research Reports are detailed on page 5 of the Skills Update. The 
LRF Research Reports Review Group met on 11 November 2015 and placed each 
of these reports into one of three categories: 1. Fully acceptable; 2. Requires minor 
amendments; 3. Rejected – not for publication. The meeting determined that seven 
reports were fully acceptable, four required minor changes and two were rejected. 
Since the meeting changes to reports in category 2 have been made and now eleven 
reports are ‘fully acceptable’. The ‘BioVale Skills Project Research’ and ‘Step-Up 
Training Game Changer’ reports are both rejected and not for publication. 
 
PJ said that the LEP has still not received all deliverables from GIFHE and is waiting 
for a capacity building matrix showing status to be returned. 
 
Resolution 1/5: The Board supports the LEP to acquire from GIFHE the LRF 
deliverables that are outstanding and supports the decisions made by the LRF 
Research Reports Review Group. 
 
 
3. ESIF Update (AJ) 

 
AJ distributed two documents showing anticipated ESIF timelines (contract and 
procurement). Following a recent ESIF refresh available funds have diminished 
because of the euro exchange rate. The funds will be reallocated according to 
priorities. The Skills Update was also distributed and page 11 gives details of 
projects and associated funding. 
 
Higher York is undertaking a project to scope the requirements for higher level skills 
to form the basis of an ESIF funded project. It will report back mid-December. 
 
JC said that Skills Support for the Unemployed potentially could be used as required 
locally, such as for HGV training. The DWP still has specific funding for rapid 
response. MP said that York Potash is likely to need 2000 recruits during the next 
few years and that skills funding will be required. A bid for £500k of funds to help 
tackle NEETs has been submitted. 
 
Resolution 2/5: The Board continues to support the progress being made by the 
LEP with its Inspired People strategic priority. 
 
Resolution 5/5: The Board supports the LEPs plans to roll-out ESIF and other funds 
as set out in the Skills Update report. 
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4. Update on Skills Capital (AJ) 
 
During May 2015 sixteen Expressions of Interest (EOI) were received. Members 

were asked to refer to the Skills Update (page 7 and 8) for details on progress. The 

Skills Capital Panel meeting follows this SEB meeting in the afternoon. The Skills 

Capital Panel makes recommendations to put to the SEB for approval decisions. 

 

Resolution 3/5: The Board supported the decision of the Skills Capital Panel to 

invest in the three projects received from Selby College, Derwent Training and 

Craven College. 

 
 

5. Devolution and Area Review (AJ) 

 
The Post 16 Area Review is due to take place next year; in preparation some 
preliminary work is required. The LEP along with JH and Liz Burdett will undertake 
this support work. Also AS will seek an invitation for AJ and Liz Burdett to attend the 
Principals Group meeting on 11 December to gain an insight that will help avoid any 
potentially conflicting views. 
 
 

6. Progress with Careers Enterprise (AJ) 

 
AJ said this initiative is on-track and moving ahead according to plan. SG is Chair of 

the Careers Strategy Group; she will distribute a written update on the progress of 

various strands to all members early in the New Year. 

 

AP1 (SG) To distribute to members an update on the careers strategy group 

 

Resolution 4/5: The Board continues to support progress being made with the LEPs 
Young People Programmes. 
 
 
7. Scarborough Skills Strategy (AJ) 
  
A united strategy is still required but achieving this will be difficult because the matter 
is highly political. Work will continue in alignment with the wider Area Review 
preparation to seek a strategy that all partners agree on. 
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8. Apprenticeships – Update  (AK) 
 
AK joined the meeting to give a PowerPoint presentation that updated members on 
Apprenticeships - nationally and locally. A key change is the oncoming introduction 
of a 0.5% Apprenticeship levy on all businesses with a net payroll bill of =>£3m. After 
the presentation AK answered questions. PJ is to distribute a copy of the PowerPoint 
slides and other information. 
 
AP2 (PJ) To distribute Apprenticeship information to members of the Board. 
 
 

9. AOB (All) 

 

 (AJ) Members agreed that: a) Skills Capital Panel meetings should take place 

immediately before SEB meetings; b) To increase the frequency of SEB 

meetings from quarterly to once every two months.  

 

AP3 (PJ) To circulate SEB meeting dates for 2016 

 

 

 

End 


